
 
 

Deerfield High School Principal 
Candidate Profile  

Profile Overview 
The Principal of Deerfield High School will be an innovative and dedicated leader who will 
promote and support academic excellence and community engagement. This leader will inspire 
trust and cultivate a sense of belonging while navigating the complex needs of students, staff, 
and families. The ideal candidate will prioritize equity, inclusivity, and forward-thinking 
approaches to sustain and enhance the school’s reputation as an exemplary educational 
institution. The Principal will embody values of Deerfield High School and Township High School 
District 113, while bringing a fresh perspective to address future challenges and opportunities. 

Educational Experience 

● Extensive teaching experience with a deep understanding of classroom realities. 
● Proven track record in school leadership and fostering collaborative teams. 
● Expertise in curriculum design, instructional leadership, and data-informed 

decision-making. 

Core Competencies 

1. Approachability and Relatability: Builds authentic relationships with students, staff, 
and families; fosters a culture of trust and open communication. 

2. Instructional Leadership: Champions innovative teaching practices, professional 
development, and inclusive programming to close achievement gaps and meet diverse 
learning needs. 

3. Visionary Leadership: Articulates and implements a clear, strategic vision aligned with 
the school’s goals while addressing evolving educational challenges. 

4. Community Engagement: Participates actively in school and community events, 
serving as a visible, supportive presence. 

5. Decisive and Collaborative Decision-Making: Balances humility with decisiveness, 
engaging stakeholders to address issues and drive actionable solutions. 

6. Cultural Responsiveness: Ensures all students feel valued and supported, regardless 
of background or identity. 

Leadership Priorities 

● Foster a Positive School Culture: Promote inclusivity, equity, and high expectations for 
all members of the DHS community. 

● Enhance Academic Achievement: Support rigorous and innovative curriculum 
development while addressing opportunity gaps. 

 



 

● Strengthen Relationships: Build trust among staff, students, and families through clear 
communication and consistent follow-through. 

● Promote Professional Growth: Mentor staff and empower department leaders to drive 
school-wide improvement. 

● Support Student Well-Being: Advocate for robust social-emotional learning initiatives 
and fair disciplinary practices. 

Desired Attributes 

● Engaged and visible, participating in events, pep rallies, and student organizations. 
● Strong communicator with excellent listening and problem-solving skills. 
● Compassionate yet firm, capable of addressing challenges with integrity and fairness. 
● Experienced in managing community dynamics and navigating sensitive issues. 
● Energetic, enthusiastic, and future-focused, with a commitment to long-term excellence. 


	 
	Deerfield High School Principal 

